Retirement Planning for Financial Planners
MC Quiz 1

	Question 1 
	34 points   
	Save   

	 
	32. Which of the following factors is likely to be the most important in choosing a qualified plan for a small employer? 
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(A) the need to attract and retain employees 
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(B) the maintenance of the income-replacement level at 50 percent of preretirement income 
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(C) the use of the plan as a tax shelter for key owner-employees 
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(D) the provision of a hedge against inflation 
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  Question 2 
	33 points   
	Save   

	 
	33. Which of the following statements concerning the characteristics of employer-sponsored tax-advantaged retirement plans is (are) correct?

I. All types of plans have minimum vesting requirements. 

II. The employer always receives a deduction at the time contributions are made. 
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(A) I only 
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(B) II only 
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(C) Both I and II 
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(D) Neither I nor II 
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  Question 3 
	33 points   
	Save   

	 
	34. Which of the following statements regarding tax advantages of a qualified plan is (are) correct?

I. Investment income earned on qualified pension plan assets is distributed tax free to participants. 

II. Employer contributions to a qualified pension plan are taxable to an employee at the time contributions are made. 
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(A) I only 
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(B) II only 
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(C) Both I and II 
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(D) Neither I nor II


	
	
	
	


Retirement Planning for Financial Planners

MC Quiz 2

	 Question 1 
	34 points   
	Save   

	 
	40. Which of the following statements concerning post-ERISA legislative changes that have an effect on retirement planning is (are) correct?

I. The laws have been changed so that today corporations and self-employed individuals have virtually the same opportunities (with a few minor exceptions) under the pension rules.

II. The laws have added special tax advantages for distributions from qualified plans. 
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(A) I only 
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(B) II only 
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(C) Both I and II 
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(D) Neither I nor II 
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  Question 2 
	33 points   
	Save   

	 
	93. All the following communications are issued by the IRS EXCEPT 
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(A) private-letter rulings 
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(B) advisory opinions 
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(C) proposed regulations 
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(D) revenue rulings 
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  Question 3 
	33 points   
	Save   

	 
	97. The Employee Retirement Income Security Act of 1974 (ERISA) established all the following EXCEPT 
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(A) PBGC insurance protection for most defined-benefit plans 
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(B) reporting and disclosure requirements that qualified plans must meet 
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(C) minimum plan funding requirements 
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(D) top-heavy requirements


	
	
	
	


Retirement Planning for Financial Planners

MC Quiz 3

	  Question 1 
	20 points   
	Save   

	 
	44. Which of the following statements concerning information sources for a pension practitioner is (are) correct?

I. Loose-leaf services provide up-to-date information about laws, plans, and related areas.

II. Primary sources include books and periodicals that provide in-depth overviews of pension plans. 
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(A) I only 
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(B) II only 
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(C) Both I and II 
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(D) Neither I nor II 
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  Question 2 
	20 points   
	Save   

	 
	73. All the following qualified plans may not invest more than 10 percent of the plan's assets in employer securities EXCEPT 
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(A) A defined-benefit plan 
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(B) money-purchase plan 
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(C) profit-sharing plan 
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(D) target-benefit plan 
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  Question 3 
	20 points   
	Save   

	 
	74. All the following statements concerning profit-sharing plans are correct EXCEPT 
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(A) They now allow for a deductible contribution of up to 25 percent of the aggregate compensation of all eligible participants. 
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(B) They can be designed to allow participants withdrawal flexibility. 

[image: image59.wmf]
(C) They can only be funded if the employer has profits. 
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(D) They can be designed to enable the employer to skip contributions as long as contributions are made on a substantial and recurring basis. 
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  Question 4 
	20 points   
	Save   

	 
	89. All the following are defined-contribution plans EXCEPT 
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(A) a profit-sharing plan allowing discretionary employer contributions 
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(B) a pension plan providing a target benefit of 50 percent of compensation 
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(C) a pension plan providing a benefit of $100 per month at retirement 
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(D) a pension plan providing for an annual employer contribution of 10 percent of compensation 
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  Question 5 
	20 points   
	Save   

	 
	77. All the following statements concerning a defined-benefit plan are correct EXCEPT 
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(A) The employer typically pays the entire cost. 
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(B) The employer carries the risk of investment performance. 
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(C) The plan must base benefits on an average of all years of compensation. 
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(D) The plan can be difficult to communicate to employees.
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